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| About the report

This report is the Sustainability Report 2023 prepared by Inner Mongolia Inn-

ovation Light Weight New Materials Co.,Ltd to provide a systematic summary of the
company's practices and developments in the areas of environment,so- ciety and

governance.

Timeframe

January 1, 2023 to December 31, 2023. Some elements have longer timeframes that start be fore or end sf-
ter it due to project continuity or significant impact.

Reporting Coverage

The contents covered in this report are consistent with the business coverage area of Inner Mongolia In-
novation Light Weight New Materials Co.,Ltd and include the company's CSR concepts, strategies and s-
pecific practices, as well as the status of corporate operations during the reporting period.

Preparation Basis

This report participates in the Sustainability Report Standard ( GRISTANDARDS2021 ) issued by the Global
Sustainable Development Standards Board ( GSSB) and the preparation of the United Nations Sustainable
Development Goals SDGs.

Data description

The data disclosed in this report are all from the company's official documents and statistics . At th e same time,
the currency types and amounts involved in this report, unless otherwise specified, are measured in CNY.

Indication

For ease of presentation and reading, Inner Mongolia Innovation Light Weight Materials Co .,Ltd is referred to
as "Innovation Light Weight", "the company" or "we" ( unless otherwise sp-ecified in the text).

Report Acquisition

This report is published in electronic version only. If you have any questions or suggestions about the content of
the report, feel free to call or write to us Add:
In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autono-mous Region

Tel: 0475-2739285

Email: glhggb@sdcxjt.com
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LV ESREBLAR BREMNABZAEREF~IHAZNRARIR, WEFEEROEANIA, TRIGEFI, TERTFHE LEARIEENZRTMAMRERBIVHLZRES.

WHBEERT, WEAHERT. XATHELREMACVEENERRS. 2023F, ARGEFHEEXFTVRBRASPRRMEER Wi BIRER, MAFBEREWENGEA LG IR A R RRANE AN EIRIRLL
SRR B R ST

ARG EFBREBURMEERAS —EFK CH. e, 88, THHARES BHAREFREMRERRKEASMATNIET EALEER, BATHRARTIELSRELRNSIGE.

NERARFETHITEAMBK HRE VA SHNEAN A TELXRMRY TRE ZNNEBEXTT. SHBREHFET XREF. HEBFNTLKFEETR AL FIsERTAVHSTEMERFNS L £ ARAATIESRELR.
HBZFEK TN E!

The high-quality development of enterprises requires that we not only have the overall awareness of the sharing of the global economic industry chain, but also have the strength to master the core technology, educate the new machine in
the crisis, open a new bureau in the change, grasp the law of development, adapt to development and change, and accelerate the formation of a new development pattern of the aluminum industry.

Under the background of dual carbon policy, how to save energy and reduce emissionsSustainable development has become an important issue in business management. In 2023, Inner Mongolia Innovative Lightweight New Materials Co.,
Ltd. actively responded to the requirements of the national "double carbon" target, increased the scale and proportion of recycled aluminum production, reduced energy consumption and carbon emissions per unit product, and contributed
to the response to global climate change and the realization of the "double carbon" goal.

Inner Mongolia Innovative Lightweight New Materials Co., Ltd. has been adhering to the development concept of "innovation, green, wisdom and openness”, and will "World-class automotive lightweight green low-carbon aluminum alloy
developer and manufacturer."as the company's vision, is committed to becoming the leader of high-quality development of the aluminum industry.

The company has always adhered to fulfilling its social responsibility, and while making itself bigger and stronger, it is committed to sharing the development results to a wider range of stakeholders. Innovation Light Weight looks forward to
working with customers, suppliers and industry partners to practice corporate social responsibility with practical actions, build a good industrial ecology, and jointly contribute to the high-quality development of the industry and social and
economic growth!
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ARG EFBEENFTMEER AT ML T2022F108128, ATARGTEARBUTERTHHTHXAR T ECK, %LU?@'?E%E%#EE’EBE’A%%’%?/AQ AERRAT65ZTT, HHEIR28.6HFTK, TRELERASHUGEMEL X
BEHRELFRESMRIEMEMRETS I~ mEINTI. %é%&if‘?i‘iﬂiﬁﬁ?i RNEAAETAREFENARRE. NEFRERR, BTRIONEGEFENKE, GARREMLRAZTURET, WHEREFERE.

Inner Mongolia Innovation Lightweight New Materials Co., Ltd. was established on October 12, 2022, located in the In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autonomous Region, is a wholly-owned
subsidiary of Shandong Innovative Metal Technology Co., LTD. The company has a total investment of 765 million yuan, covers an area of 286,000 square meters, mainly engaged in aluminum alloy new alloy materials, transportation lightweight
magnesium aluminum alloy materials and aerospace and other high-end products processing, sales and production technology research and development. Relying on the abundant solar energy, wind energy and other green energy in Inner
Mongolia, the company gradually reduces its dependence on traditional energy, diversifies its energy structure, and contributes to global green development.

FREBARINMBRIORF EESEL, BRICRSSEHEETL, FFEaSEM. EBEMFI05M, i%?;‘i?%‘ﬁ”ﬁ%’*%;ﬁnﬂu, BIAEREN. TV ERXBIEH. MAMESSHEEE" M. FIREAFREMEAES RN
BE, ASRBELSMEREESRDWTT, BMNNF R ZHATAERRESSG, WRBIEE. MR, BERSXBOAFEREMTHME. it AVEMELANBENLRE, SROGEENIHOREMEBNNERESE L,
TARFREERMIT M HEREAERECSRELRE.

The Innovation lightweight company plans to build 10 extrusion production lines, and has put into operation 5 extrusion production lines with an annual output of 100,000 tons of aluminum alloy profiles, pipe rods, etc., mainly focusing on high-
end aluminum alloy products, including automotive lightweight, industrial and transportation, aerospace and other high-end aluminum alloy products. Especially in the automotive lightweight aluminum alloy high-end profile project, the company
has a variety of special alloy ingredients secret, our products will be widely used in automotive aluminum extrusion structural parts, such as battery trays, threshold beams, anti-collision beams and other key automotive lightweight parts. In
addition, the company lalso has advanced precision machining equipment, including 59 CNC machining centers and other fully automated turn-milling composite production lines, which can provide customers with deep processing products and
jointly promote the development of lightweight and high-quality vehicles.

UFREBURAREERARESRF T aN BN EwBY, ERMEBMEHENES RE, MEMRRKE. FLHEF, MMERIEDHRIER. £/TEsEERN K8 ™.

Innovation lightweight has always been the concept of green development throughout the entire life cycle of the product, the selection of low-carbon materials as raw materials, such as the use of low-carbon aluminum, green aluminum, etc., so

as to reduce carbon emissions at the source. To build a highly integrated "green aluminum" industrial chain.

R
>
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ARG EFBREUFTMEARASDELT AN T:

Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:

—. FEEHE

. RERESESRBUERAANMBENRL BN, AATNEFEAPNARRN TEESERHE, uﬁ?ﬁﬁﬁﬁ%ﬁ%ﬁ T

KRB BEHEPAFATREERREVEHRMEMERNERERL HEH N RABH BRI, #7005k,

RABITHREABR T, B RVHRITRE R A & FEFE.

« AREMLEEATHEE. TR AR RAEERIR.

\ﬁﬁﬁ%ﬁkﬁﬁﬁﬁﬁ% WRAMNPWASK, B BE. BREFY. BEESENEEVROHFREEIRE eLEeREVMN—RERER, FREEVBREZELEERY.
RRBBATABNFREIEEL. Fefk. RBmk.

KA B AT MF BREEKTE, KEKEEHEHE M,

RABRBRERERIT EERECHMEVZHUENEE, MURIPESRSE. BEHLIYHM.

ARBBATAES BN AR, #HRROEAREMNENEKMNA, XEEREASEETHERERHNNEESD.

10, AABEARGMNEET, RERSBIZEMNSE, HENERENEmEK. BRFAHBRERNER.

11, AR5 LM, KEENSEEMNERBLEERRZRTRS, HNEREEFSNHRESMNNAB~RERXTHNHERTNAE,

s

.

s . s

© 00 N o o b~ W NN -

.

Environmental Management

1. In accordance with the ultimate goal of the United Nations Framework Convention on Climate Change (UNFCCC), the Company is committed to reducing greenhouse gas emissions from a life-cycle perspective in order to mitigate the negative
impacts on the global climate.

2. The Company annually describes and publicly discloses the status of significant greenhouse gas emissions and the use of various types of energy, and formulates time-bound emission reduction targets and plans for implementation.

3. The Company carries out cost reduction and efficiency enhancement work to reduce the consumption of raw materials and energy use.

4. The Company gives priority to the use of renewable and recyclable raw materials and clean energy.

5. The Company minimizes the emission of sewage, exhaust gas, noise, solid waste, greenhouse gases and hazardous substances that adversely affect human health and the environment, standardizes the treatment of hazardous waste and general
solid waste, and manages waste according to the waste mitigation hierarchy.

6. The Company is committed to the cleanliness, greenness and decarbonization of the Company's products.

7 The Company uses and manages its water resources responsibly to achieve a water balance.

8 The Company manages its impact on biodiversity in accordance with the order of the mitigation hierarchy in order to protect ecosystems, habitats and species.

9 The Company is committed to promoting the use of resources efficiently and the recycling of aluminium from a life-cycle perspective, which is both in its internal operations and in the aluminum value chain.

10 The Company minimizes the generation of aluminum process scrap in its own operations and strives to achieve the goal of full recovery, recycling or reuse of scrap.

11 The Company works closely with local, regional or national recycling and reclaiming recycling systems to support accurate measurement of, and efforts to increase the recycling rates in recycling and reclaiming utilization of their aluminum-
containing products in the relevant markets.

Page 07
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MR HBIFREEMHMRIBRA BT AENMNT:
Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:
N
1. AR EEANRMFET INGE, EFHEEXTHLY S ANMNIESEN,
2\xﬁaﬁiﬁ%mW%ﬁlﬁxﬁﬁﬁﬁmiéiﬂ WREFAZMNA G, BERERMOVNFNFE, BER T BHBEMEEIK A OF
« AREMRBILOAAFER. HBUFRERZER, TEABAIHEARAERANETL, AMEALAXFEREAEANREM S, AQRZEFs, AMEBOAIFFERET . BHIIRAE. BILAMETHAINSES, SFEMEEL, =
EiEEE.
4. K@ﬁ%ﬂm“ﬁﬁlﬁ\%ﬁﬁﬂﬁfﬁfﬂ RIEFEFV S, EEA. Fl. 8. BIISBEFSES L FAEMH. Mk, RESIHSER. R¥. K&, BUG. Tk, HRE. BERL. REFE. FRNT5EERNNEFTEM
ARSI SEA T
5. $ VEIRGEEBRM B A S AX MR RZBEZ, NFEEFNRE, AQSSEBEEEN. EAMBLEEEN (AS) EREIEEHNLEITL,
6. EALTHNMBRITH, DALETITHNERNE, DEEIRERD AFELRMEAM ST~ FMTR, BERNFEINE. S, MBRARSHE, FIIRNSANBEEE, SENAZMNEMm.
7. ApEEELMMX AR L. S RERAEBRRETENEREMNESENG, FREEYTSE, HIEFHBRBTEENXN S X ETHERNE AT,
8. AXMREMMSNEHX, AASFPEKRKEARIIZIEAN,
9. ARATHRETARERRHM TIEXHMBR TIESZ A XIRM o BATATABMEREM, TASIERE .. BIRSELEEM.
10, AREEFER. WABMIEREN, BRRIASES TIEREIX R ANHM B XHNER.
11, AR EEFH N E(BIEPERE). TRAMETEHERNERERERNITLARAE.
12 ApaEfARIHAEFRELZS. BROIELME.
13, ARV ERSLZLERER ML, ZERFEERNERNMNERRE.
14, ARSI ART(RHFEEEEZRE . ﬁw#%ﬁﬁﬁﬁﬂﬁﬁﬁﬁ%@ﬂ%Mﬂo
15, AAFEAMNRLYBRANZE5M, SUBRTMRELRHATIER, FBORMIGE.

Social

1.The Company respects human rights and labor rights, and complies with the United Nations Guiding Principles on Business and Human Rights.

2 The Company implements compliance with the ILO Convention and the laws and regulations of the national and local governments, and ensures respect for women's rights and interests; respect for aboriginal people's rights and interests; and
respect for the rights of employees to freedom of association and collective bargaining.

3 The Company, in accordance with the ILO Convention and the laws and regulations of the national and local governments The Company does not use or support the use of any form of child labor; does not use or support the use of any form of
forced labor, human trafficking; does not use or support the use of corporal punishment, mental or physical coercion, harassment, and gender-based violence, including sexual harassment, or verbal insults.

4. The Company complies with the ILO Convention and the laws and regulations of the national and local governments, and ensures equal opportunities in hiring, compensation, promotion, training or dismissal.

5. The Company undertakes that construction projects will not occupy cultural heritage sites and religious shrines, and that, if relocation is required, the Company will develop a plan for resettlement in accordance with the laws, regulations,
customers and the requirements of the Aluminum Industry Stewardship Initiative (ASI).

6. Initiative (ASI) requirements to develop a resettlement plan.6. In the Company's project design, feasible alternatives must be considered to avoid or minimize the displacement of populations in substantial locations or properties, taking into
account the environmental, social, and financial costs and benefits, with particular attention to the impacts on the poor and disadvantaged groups, including women.

7. The Company respects the rights and interests of the local communities in terms of their land, livelihoods, and use of natural resources, and takes appropriate steps to prevent and address any adverse impacts on the livelihoods of local
communities as a result of its activities.

8 The Company does not contribute to armed conflict or human rights abuses in conflict-affected and high-risk areas.

9 The Company ensures that it communicates openly and engages directly with workers and their representatives on working conditions and in resolving issues of workplace and remuneration without being subjected to threats of retaliation,
intimidation or harassment.

10 The Company complies with national and local government laws and regulations to ensure that employees receive compensation and related benefits that correspond to the number of hours worked.

11 The Company complies with applicable laws, regulations and industry standards for labor hours (including overtime hours), holidays and paid annual leave.

12 The Company provides safe and healthy working conditions to all employees and contractors.

13 The Company The Company's occupational health and safety management system is documented, and the system complies with applicable national and international standards.

14 The Company provides employees with a mechanism to raise, discuss, and participate in the resolution of occupational health and safety issues with management.

15 The Company uses occupational health and safety performance, compares it with existing peers and best practices, and strives for continual improvement.16 The Company also provides employees with a mechanism to discuss and participate
in the resolution of occupational health and safety issues with management.

Page 08
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ARG UHBEBUFMRBRASEILITHENMT:

Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established a code of conduct as follows:

[1]

L SRIEERN
KATAERAVRBERFOEZTERENR. TUERRASIER, BIMLREGEMN. TIMHNSRANEEER RN EREENIMNRAFHFREST.
KRR E)RIEEREREMATERNE, S—VRANEK, SESIENEE XBETEZ.
ApEFEFRFFMG, XK. BEMBANIED, FEEFHEAXNTE. 2GR FE-,
« AREMRIEERER, AFHEBEASIBEINENERN R, HEMEFALREM, AFREATEREMEZEMEIMNERNR. AR, SARELFHREFTENES KREZEISREREDBATRIE LMK,

.

s

s W N e
s

Governance Principles

1. The Company establishes and implements comprehensive and specialized management systems in accordance with the latest national laws and regulations, industry requirements and ASI requirements in order to maintain awareness of and
ensure compliance with applicable laws.

2. The Company implements a zero-tolerance approach to all forms of corruption, including extortion and bribery, in accordance with applicable laws and current international standards.

3. The Company strictly reviews the relevant environmental, social and governance issues in the course of mergers and acquisitions, closures, decommissioning and divestments.

4 The Company publicly discloses its corporate governance practices and the material environmental, social and economic impacts in accordance with regulatory requirements; publicly discloses information regarding significant fines, judgments,
penalties and non-economic sanctions imposed as a result of violations of applicable laws; and pays, or has paid, governments in accordance with legal or contractual requirements.

| /0L

AEEEMEIEE. LTEF. AF. AE. BREL, ARGTEFEEMTFMRERADEIRF/BIFERATNNAT:

In order to make the management legal, accessible, fair, just and transparent, Inner Mongolia Innovative Lightweight New Material Co., Ltd. has established the following contact information for complaints/grievances:

& PRIF—E SRR IR IE: 13087165733 HEFE: qglhyxb@sdcxjt.com

MY ERIF—XMEPZIEBIE: 18547537829 HRFE: glhcgb@sdcexjt.com

MR THOF/BHIF—EEZIEHEIE: 0475-2739285 #BFE: glhqgb@sdcxjt.com
HAhFI 2548 % IR IF——CIr At 23 EIE: 0543-6981777  HRFE: jjjicb@sdcxjt.com

Customer Complaints--Marketing Department Acceptance Phone: 13087165733 E-mail: glhyxb@sdcxjt.com

Supplier Complaints--Purchasing Department Acceptance Phone: 18547537829 E-mail: glhcgb@sdcxjt.com

Complaints/grievances from internal employees--Enterprise Management Department Acceptance Phone: 0475-2739285 E-mail: glhggb@sdcxjt.com
Complaints from other stakeholders--Innovation New Material Acceptance Phone: 0543-6981777 E-mail: jjjcb@sdcxjt.com

Page 09
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AR EREUFRMRBAEMEAFTMNIER

World-class automotive lightweight green low-carbon
aluminum alloy developer and manufacturer.

FHTLSE FTEEFER
strive to be the industry leader and build a hundred years of
enterprise.

KESFL  FHaRelE  HEH=E
truth-seeking, pragmatic, pioneering and innovative, creating and
sharing.
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Promoting Sustainability

S AREE

UHBEEURTREARIES, RIMEESRERRNEGEEM, BAT5I0hUM>™ VB THE
KRWTIERE . BN, ASREHMATPEBHNE, $Re. {K. BERNRRESEF TR
BAMEwEAR, BRRT SWHERHHEE, MW RAXNDIR bV THELR,

Innovation Light Weight adheres to the Environment concept, actively cultivates the green found-
dation for high-quality development, and is committed to leading the enterprise and the industry

in the direction of sustainable development. At the same time, the company continues to increase
energy saving and emission reduction, the green, low carbon, recycling development concept
throughout the product life cycle. We have taken a number ofenergy-saving and emission reduction
measures to promote the sustainable development of the enterprise with "technicalstrength”.

sk, ASIRIRHMENASMBREARTTIAR, FRL T ELMEBRE, MENEHERXTTRBEMRE
S54Wia@, THEITHHENRRK, RECVITRHELR. BJIIBREURELRASE, A
A ISR RS /.

In addition, the company actively promotes internal and external stakeholder interviews and
establishes appropriate communication channels so that stakeholders can easily communicate with
the company, understand the expectations and needs of all parties, and promote the sustainable
development of the enterprise. We will continue to follow green development , with our ongoing
efforts to promote sustainable development.

Stakeholder Identification and Communication

- Mz RITIRA S8

Page 12

I RENSEENMNBBXRTHOIMFR, BEEZ BN ERRITIRFINS SN SHL AR
Rif, RREFBBRTRBEBRER. BEELE. KR, £E. BRESHFHEXERRA S THE
KRIERNHREL. BN, FARRETSEXTHORESEL, RNT BETTNASMHES
TR, BNZBRITET HRTELIHNZEEE.

Innovation Light Weight attaches great importance to the concerns and demands of stakeholders,
and discloses to stakeholders in a timely manner information related to policy updates, daily
operations, development, changes, special changes and the progress of the company's sustainable
development efforts through the establishment of diversified communication channels for effective
stakeholder identification and participation. At the same time, we actively listen to the feedback and
opinions of all relevant parties in order to gain an in-depth understanding of their expectations and
requirements of the company, and work hand in hand with the stakeholders to improve the
management of the enterprise.

UHMBEEUNEIRANEMEXTERE BFREERT. FA. #EF. RT. MR, BENERFA
LAPEAX, N TRIRFHNERFFBERTZRTR:

Innovation Light Weight major stakeholders include: government and regulatory authorities,
customers, suppliers, employees, the environment, media and non-governmental organizations, and
the community. The following are the main stakeholders and

communication methods identified:

ERANEERXTT

Key stakeholders

B R EEE
Government and regulato-

ry authorities

FIFWA
Issues of concerns

O AMAE
Compliance management
O FliEE
Business ethics
O BFBUR. ZEM
Comply with policies and regulations
O RREMEE

Environmental compliance management

bR EINN

Communication and response

O FURFENHFL
Active taxpayer

O sFEEHEL
Law-abiding and compliant con-
structor

O BRWE. BHESNT
Policy collection, consultation and
implementation

O IFLIREELKE
Active reporting and information
disclosure

O Rt MELRM™BHRS
Provide safe and quality products
and services

O TREAERFEN
Listened to customer feedback
and suggestions

O EREREHE
Pre- and post-sales management

O FRmBmEEINE
Customer communication and
opinion gathering

=R
Customer (@] //}S{Zlﬁk'%—?% . O AT HENFES
Fair and honest trading Treating customers fairly and
C o s honestly
O RPEFEELE
Protected information security of 2 oA
customers (@] aiﬂﬂ'fntuﬁté E}E
Treating customers fairly and hon-
estly
O WEAFEE O AFHERIRMRENFIRE
Integrity and fair operation Open and transparent procure-
. . ment principles and processes
R O TN ERRE
’ Drove the development of suppliers
Suppliers
O MeMHE B EE
Standardized supplier manage-
ment
O RMIIERE O RHM R ITIERE
Excellent working environment Providing an excellent working
R R environment
O FZFER &R
Traini d devel t N , N
raining and career developmen O SRALEIEI SE B2
Diversity training and career path
lannin:
5T O ATURE panning
Employee Human rights protection 0 ‘f%ﬁ%ﬁlk*y

O Rl fERZs

Occupational health and safety

Protecting employees’ human
rights

O hnszER 2% = EIE

Strengthening occupational
health and safety management




through communication with them. At the same time, the company conducted a comprehensive
analysis and assessment of sustainability governance issues by analyzing the global political,
economic, legal and social development dynamics and combining them with the company’s

EBRMEBEXRTT RIFWB AR5 E Ny

—|+/_\|:, n . oAb iz

ek ﬁ : O *’.‘W?ﬁﬂjwﬁbﬁﬁﬁ . operational strategy, development policy and business structure.
Energy Saving and Consumption Actively promoting energy saving
Reduction and consumption reduction

The company uses the importance of the economic, environmental and social impacts as the
horizontal coordinate, and the assessment of stakeholders and decision-making as the vertical

O BDRRHR . o . : U .
- Carbon Emission Reduction . . . coordinate, to draw the materiality issue matrix of Inner Mongolia Innovation Light Weight New
SR O R E a1 mRH Materials Co., Ltd as follows:
Environment 0 BESHEEE Reducing direct and indirect car-
Energy and resource management bon emissions -
O IfEEE
Environmental Management H o o
High
N N o o
O EREH O RW#TEEAT @
Information transparency Timely information disclosure
BAFIEBATER [T} a
Media and non-govern - O JHBIRFNTEE O S E5MALZRANTTE §! o _
mental organizations Communication and evaluation Participation and organization of gE = @ m a a
communication and assessment o i B i o
g 12
2 o @
O WwalitKEFRE O 1Rtz K o
Drive Community Economy Devel- Provide jobs :OW
opment . R
O XFHXER
5 . NN Support Community Buildin:
HIX 0 FRERER. SHHMALE o v e - - s .
I i- i- - . . Low Moderate High
Community Carry out Multl_ Level and Multi-Fac 0 FREAY. EEBREE = °
eted Cooperation Carry Out Public Welfare and Volun- Importance of ESG Governance
R » teer Service Activities
O #MXAwE
Community Charity [ ESENE @8 Environmental Issues
1 IR EE 1 Environmental Management
2 BUEETE 2. Energy management
3 KB EEE 3 Water Resources Management
4 TREE 4 Pollution Prevention and Control
538 S A SITE 5 Greenhouse Gas Management

| SCEM I B H Btz B socil isues

— " 6 Employee Rights and Interests
UEZASEE

BT R AR L T N RS AR B MR RA S TS BT E A SR, HHEe FLH 7 Diversity and Equality
FE B LMD BATHER BRI RN E 2023 FETHERBRENNRRAR, A5 8 wini=R 8 Compensation and Benefis
SRR EE, FAT BOIFECHNTRERENE, A, ASBINSREE. 5. 9 R¥&EE 9 Democratic Governance
%E%ﬁAﬁEm*%ﬁﬁ,#ﬁéZE BRI, BRI, WEEHE, WSS RAENE 10 R e 10/ Oceupational Heafth and Safety
AR E. 11 RTRRE 11. Employee development
L2 MR 12 Social responsibility

NEUANETT. MEMHESEMAERMIEABRLE, UM EBEXTIHETURREDPLER, &F
ARG AR B UIRIARA S KRR A .

IS B Governance issues
. . MRE 13 Internal Control System

In order to understand the concerns and expectations of stakeholders on the sustainable 13 Wﬁﬁi . . 3%
development of Inner Mongolia Innovation Light Weight New Materials Co., Ltd and to determine 14 Fﬂl{]ﬁf— 14 Business Ethics
the substantive issues of sustainable development of Inner Innovation Light Weight at the current 15 5% 15. Information security
stage as well as the sub;tantive contents of Sustainability Re.port in 2023; the company has gained 16 % aJ%ﬁ 16 R&D Innovation
an in-depth understanding of the sustainable development issues of concern to the stakeholders ,

17 BFERSS 17 Customer Service

18 Y EIE 18 Supplier Management
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Efficient and pragmatic, pioneering and innovative.

The company pursues an efficient and pragmatic way of operating to improve production efficiency and reduce costs while ensuring quality and safety. Encourage innovative
thinking and technological innovation to promote the company's sustainable development and industry progress.

- Adopt lean manufacturing and continuous improvement methods to increase production efficiency.
- Regularly evaluate and optimize supply chain management to reduce costs.

- Ensure the safety of the production process and reduce accidents and breakdowns.

- Invest in R&D to drive the development of new technologies and products.

- Establish a culture of innovation and encourage employees to come up with innovative ideas.

- Collaborate with research institutions and industry partners to share knowledge and resources.

Page 15
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SIFRENETRALTRGSEE, FHETHEEETE, KEASHITHIEENEIFEENMFEIILEH
TEIT, BITARERSTRIE. A ARE. LEEHRRE. BTRE. FRER. HERSHEK. XMEKE
LEANE EREBHAEMRE. 28T, CWMETEZRAVSITENNAE, ARRRASEREZERFR.

Innovation Light Weight belongs to the group’s listed system and strictly abides by the internal control management system.
The audit department of the group company audits the business of the financial department of Innovation Light Weight every
year, which includes accounting documents, cost accounting, business approval process, monetary assets, inventory counts,
sales and freight ledger, registration status of purchase ledger, and various statements submitted to the headquarter. As audited,
the normal operations of the Company are fairly presented in the enterprise finances fully complied with the provisions of
accounting standards for business enterprises.

NESEEAAMEFRERER., APEASERERAMEZ, ASFEHEGT (AMHFZEFIEF) . R
BX—EF BEAHEEERUASIEEERELIUNE, REEaRRARK, FRIBNNFEZE, HZAK
MIHRE (REEZEFIRF) MRE, EEVXERNESR, FREEERNRREIFLRE. Wi, SEEH,
EEER REBREH —MERRZIRIR, WA —THERADEZOFR .

The company attaches great importance to internal control and system construction. In order to standardize the internal
audit of the company’s management system, the company has formulated and issued the Internal Audit Control Procedures.
According to this procedure, firstly, the manager plans the outline of the audit plan of the company’s management system,
then appoints the audit team lead er and establishes the corresponding audit team; the audit team leader is responsible for
the preparation and implementation of the internal audit according to the provisions of the Internal Audit Control Procedure
and submits the audit report to the manager’s representative. In addition, at the beginning of each year, the management
representatives are required to prepare an annual audit schedule to further ensure the effectiveness of internal audits.

NEVARIEHR TN ERBRREFERRREEIRST, FET (AIEZEHEF) , NWHREESEFRNEED
e, RERILEIERE EFTRBHERIN IS0 .

The company has formulated the Internal Audit Control Procedures in order to verify whether the management system
procedures it has established are effectively implemented and maintained, so as to ensure that problems are promptly
identified and corrective and preventive measures are taken to improve the operation of the management system.

B, ATHRAEFNABERER . RENEFFENEIOENER, AFAFET (ABERFZERF) . %E
FRARBES, RILHFAR[LE, ERTAIABKEEERGCREZ, ASNEERRARREFE H#IT—
R, BEREBREEHIREFTAMERF. EXNFEER. EXIRREFUURRSEERERER, TRHTE
HEix WS, ARBENNTEZNEERERSRAMINERBEED—X.

BUFTIR Bk 2023 FREARE T ERIBUFAIMTAR R B AT .

Meanwhile, in order to ensure that the organization'’s internal management system, processes and procedures are in
line with the prescribed standards and requirements, the company has established the Internal System Audit
Procedures. The procedure is led by the System Office, and the Safety and Environment Department is responsible
for organizing and implementing it, which is applicable to the internal environment management system audit of the
company. The company’'s management system audit shall be conducted at least once a year, but in the event of
major changes or occurrence of major customer complaints, major environmental accidents, major environmental
quality accidents, and at the request of the top management, an unscheduled audit may be arranged; in addition,
the company’s annual internal audit shall cover the departments and elements involved in the energy system at least
once.

Innovation Light Weight was not penalized by any government agency or relevant unit in the year of 2023.
R E LIS IR RS RRE

BETR, EREREK. MER

SWE. HMRE. B, . &BEBI]

FTEDML. Xk, BiA ,
General manager, man- ager's

Conference room, office, com- representative, customer's
puter, printer, folder, telephone representa- tive, each department

FFEERNEE -

AEEHRER IR E?*Eﬂ?\W

FRAEE R A% Wfﬁ&*mﬁﬂ
: o : o AERER

Previous year's internal audit results TE%IJ N

of this year's internal audit AHFERS

requirements and stan- dard Internal /ﬁ\l)\(lai

requirements i
e ARRGARC AR MR

Control gHip s

Annual audit program  Internal
%Bﬁ*ﬁﬁfiﬁl%ﬁi}? audit imple-  mentation plan
TNIEFRRAE Internal audit check- list
Fféiaiﬂi ??E r&ﬁ'J 2 ﬁ Non-conformity report ~ Minutes
Inter na | audit not conform to

TFEMY GG F summary table
BRI H IS IR IR IR F Internal audit summa-  ry report
LRI ERGERF

Internal audit process control pro- gram
Certification criteria

Continuous improvement of con- trol
bBi— p4 IS
program W [#EFRBIER]  See

Nonconformity and corrective ac- tion [Indicator Sum - mary Table]

control procedures

Management review process con- trol
program
Record process control program
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—ERUK, SIFREMHREEFHWINEEENSCYER. BEAHTEHE. BUEE. EHFE
WEEE, AR dRVERRR, BEWME. WL, AFAF. IEadl. BEERE NV XUR
Bl. BN, ASRFKGATRE. GEGE. B FEM RN, RARED KKK L i
IEEEARNER, NMENTRIENNERS. ERNFLESR, FTEAFAENBEI TR,

Innovation Light Weight has always insisted on establishing the corporate image of honesty and integrity.
Through continuous improvement of the system, strengthening of supervision, and enhancement of education
and training, we are constantly strengthening the construction of business ethics and creating a corporate culture
of * integrity, honesty, openness and fairness, reliability and compliance, and cleanliness and self-discipline” . At
the same time, the company adheres to the principle of “treating both the symptoms and the root causes,
comprehensive management, punishing and preventing, and focusing on prevention”, and actively promotes the
construction of anti-corruption and anti-commercial bribery management system, which helps to actively
promote the construction of a corruption-free and transparent business society and create a fair and just business
competition environment.

ATBVREIRERNTOLFZEEXR, £RERHEAMNVSEIRMBRELR, RIENTTELSER
HPMENGE. BE. S3HR, ASFETBEAREFH LY SEEIMLSE, IEXTEREDRE,

HHFARETERERE, FER (FEARKNERAESZTSZE) CKTELEFHVEETANETRAE)
(PEARFKMEBFIRE) UEREMABERENLE RIE BT E O, BRRINL
NE, BN, ASRBAREEHE, BEHAERELEEELTH, ERFIEGNEERERLE
M4, STEXTTH KEBIROFFI R,

In order to pay close attention to the business cooperation relationship between buyers and sellers, jointly
promote their business development and integrity building, and to ensure that both parties achieve honesty,
integrity, high efficiency and win-win situation in business activities, the company has formulated an agreement
on bidding and commercial business integrity, that both purchaser and seller should abide by Law of the People's
Republic of China on Bidding and Tendering, Provisional Provisions on Prohibition of Commercial Bribery, and
other relevant laws, regulations and provisions of the strict implementation of the project agreement documents,
and consciously act in accordance with the agreement; at the same time, the company actively carries out honesty
education, monitoring and seriously investigate and deal with violations of laws and disciplinary actions; any
violation of the act of honesty and integrity discipline during the bidding process can be the other side of the
relevant departments of the complaints and reports.

EEtELEP, ILZXAAFUEATAXRENRIHLAKRZEMN, BEERAELHE FESN
AEHITAFSHNER. RETREFHEEERS, ARHATEMIFEE TEXRRUOMIBEREREE.
ERENMNES, EHAESEAWESRER, WHRTFRRE. MSHRS, FIRETEXTITIEAR
MARESER, ESFEHEXEFENTBRES SRR,

WREHR, REARRKEEEIHRTTRBBEN.

In the course of cooperation, buyers and sellers are not allowed to ask for and receive
or accept in any way, or in disguised form, kickbacks, bribes and other improper
benefits; not to participate in consumption activities such as banquets, entertainment
and tourism that affect the fair execution of official duties; and not to engage in other
activities outside the normal working relationship that violate the state policies, laws and
regulations. In its business dealings with the buyer, the seller will be given priority in
bidding for future relevant economic activities if it has ensured the quality of its
products, prices and services and resisted improper demands from the buyer’s staff .

During the reporting period, there were no confirmed incidents of corruption in the

company.
EAFR B
TET Unit 2023-
ndicator 2024
B IE SRR ER R 1
Total number of business ethics trainings Times
AlEEREINIAKR AR
. 200
Total number of personnel in business Person-time
ethics trainings
RV E AR INES )
Business ethics training hours per person Hours
mlEEEIIESE (MERI)
Business ethics training coverage (for all % 100
employees)
A R - BREEA R AK o
Business ethics training - senior manage- Person-time
ment
B EERE)| - SREEARTZIER % 100
Business ethics training - senior manage-
ment training rate
BV IEEEI - — %R TAK AR 162
Business ethics training - number of Person-time
frontline staff
A E BRI - — &R T % 100

Business ethics training - frontline staff
training rate
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UFRBUAARR: #HhE &AL EMA BHE BTFKE.

Innovation Light Weight Employment Requirements: Virtue First, Character First, Be-
have First, Do Things Later, Virtue and Talent.
ATREVERZA, THFZKR, SIHBEEUFANANEANLVEZEES, K
AT RALVE—FER, EREATEALVRROBRATR, LEEATER
TV RRAORAEN, LHEHS VAR THBEREAATRBORKNMES, B
£ ArEANLARITRERA, BERFNEVERHRA.

Talent is the basis of enterprise development and competition. Innovation Light Weight
adheres to Human ‘s enterprise management concept, regards talents as the first resource
of the enterprise, takes relying on talents as the fundamental premise of enterprise
development, respects talents as the fundamental guideline of enterprise development,
takes promoting common development of the enterprise and the staff as the
fundamental task of the talent strategy, insists on cohesion of the people with broad
development prospects, and in-spires the people with beautiful career goals.

HEANNTELEAN T, QFBRBUETHREATRERD RS ENES
i BAREA, FREM. BN, ARUASTANTERRE AREFHLEREXR
R’ REANRERE, 2ASBIEMERER THESHELANRREREERK
FMATHEGEERS, RECVSRINERLRE, FILRIPZECVEARAR
St HHREAR, Mo, AFEHET (RIBBEEFE) , ARMIEAE
B9E BBRNMBRIERTE, FRILASIRRB RSN TR

In the practice of human resources activities, Innovation Light Weight is good at
providing all kinds of talents with a stage to fully display their talents, so as to make the
best use of them. At the same time, in order to optimize the allocation of human
resources and provide human resources protection for the company s sustainable
and stable development, the company continuously improves the level of human
resources management and the comprehensive quality of talents through various
effective ways, promotes the mutual development of the enterprise and the staff,
and lets the staff share the fruits of the enterprise s development to achieve common
development; in addition, the company has formulated the “Employee Recruitment
Management System”, which clarifies and standardizes the company s recruitment
principles and operating procedures, and to ensure that the company s recruitment
follow the principles:

— HNESHERN: AASTHIRMERN, ASRIEZEMINBRIEE—FEH
NA&;

—Fqual opportunity: When there is a demand for a position in the company,
employees shall enjoy the same opportunity to apply for the position as external
applicants;

—2EEENELSEERESHNEN: BEHHAAMIANFIREIBITMA
R BN B RE. 2R, BRI, RUMENETERARRTESR, B
MERERMASRE. WEMXABEVEROKRE. RERMAME. EFRxE,
HIEBEHRRRA. 84%AH. EARR,

——Combining comprehensive inspection and key inspection: Recruitment needs
to be jointly investigated by the hiring department and the human re- sources
department in terms of knowledge, ability, skills, character, experience, health, job
competence, etc., and focusing on skills, qualities and characters closely related to
the company s strategy, business and culture, virtues, talents and qualities, so that the
employees meet our demands and need of skills and can be appointed based on
their merits;

ANEZEEFRRFZFARN: FENEBARLSTAFEZSMA, RREEIRX
THEERFENFA

—Fair competition and merit: all applicants are in a fair competition, while we hire
them based on the results of the interview and evaluation:;.

—ARLERN: AXBOARENASRUBTRER -, BB ARTEN
S8

—Person-to-post matching principle: The ability of the hired personnel shall be
consistent with the job requirements to achieve the purpose of person-to- post
matching.
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REFARETFERBARES INGRENEEREN, AISeHFaAIEE, VXAPSHESENG, BRRNEREISRER TS, ZIEHWEA, PHENTGERKIT M.
Fit. RIEFHEBR. ASRREEZFHRERATEENFNEIN, RKEARTINERE. B, Kb, ITh. £8FHRE, BRIESMESRES.

The company strictly abides by the relevant laws and regulations of the state on employment and protection of labor rights and interests, continuously standardizes labor management,
effectively protects the legitimate rights and interests of workers, resolutely opposes the use of child labor and forced labor of employees, prohibits employment discrimination, and strictly

&

e
n implements the state policies on gender, age, ethnicity and other aspects. The company actively creates conditions to ensure the realization of employees' legal rights, and provides

employees with social insurance for pension, medical, unemployment, work-related injury, maternity, etc., and pays social insurance premiums according to regulations.

NERERMARTEN, #BIEBR, ERRIEH224N, 405 AT R ALLiA86.16%, KERM EXERT HE61X52.68% .
Up to now, the company has a total of 224 employees, 86.16% of whom are under the age of 40, and 52.68% of whom have a
college degree or above.
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REFEELVHE. DN LRSZHRE, NRATHFMKFETHSBAE, RERALFHHAR, RELTURMSGHIANEAE, e, BHFZMOETRNFENFHOERINSG, HUSKITHREEARTL
BIHE. IR TIRTH. R REISOEN, SHEEPRTEENE.

In combination with various factors such as enterprise efficiency and rising prices, the company makes dynamic adjustments to employees' salary levels to ensure employees' labor achievements. Specifically, it
implements a salary distribution mechanism based on post performance pay distribution with multiple distribution methods such as bonus and welfare co-existing. Post performance pay consists of five parts: basic

pay, overtime pay, performance pay, seniority pay and other subsidies. Safeguard the legitimate rights and interests of employees in multiple ways.
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B REPR. WIHHRENZFER

SR EABATITEZIRAY, REASDEARISMEFFTRERIHARRTARSHAE, RESIIIETROSEME. £ H#M0. LEM,
XECREWHR. WpRE. NEZINTHERKSSMOBFLR, FERAERTEIRKESIEL. BSU, £TUMERTER, FEAFTN
ERR, BHRIELVHREK.

Innovative lightweight is committed to building a learning enterprise, according to the company's development prospects and production needs to
organize employees to carry out diversified training, to ensure that the training work is targeted, multi-sample, and effective. Adopt a variety of training
forms such as "classroom teaching, on-site operation, network learning and job rotation", continue to promote the gradual standardization and
normalization of staff learning and growth, enable staff development in an all-round way, consolidate the construction of talent team, and help

employees grow together with the enterprise.
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Anti-violence and anti-harassment

B EABREGSEMREHMGESCY, RIBEEARISORE BATHERSE. M. EE2NMNERNTIERE.

Sports activities: As a manufacturer of aluminum profiles and components, our company attaches great importance to the physical and mental health of employees and is committed to creating a safe, harmonious, violence-
free and harassment-free working environment.

178h:
FIEHLE (REXMIREFEEREFERF) : BISATRRARFET ARBIEMREFSEEETRER) , PHAE TR NANBRKNEX. X8, #REE. AEEFNLEEESENE, FHESASSCER#T
EHRARREFAMBFRZI): BISFECHHERLERTISNMRBANBKEZI)I, AFERFBORAEE. 2004, BRENE, 53 TRAFR TR FIRIL A
WM ZTUAERRE: BRI TEZFRMNE. BANRNESZMAEREE, SR TRRBERBONERT A, FHRETERAGETBRE.
BuyERmNyLH: IS THANTERES. ZAEHRNISEAMNTIVNG, AREFBNNBRNSHNAETNLE, BESGHEIIRE. AEMNLIE,

|mi}
il

Action:: Formulate and implement the Anti-Harassment and Anti-Abuse Management Control Procedures: Our company and employee representatives have jointly formulated the Anti-Harassment and Anti-Abuse Management
Control Procedures, which clearly stipulates the definition, types, reporting channels, investigation procedures and handling measures of violence and harassment, and publicizes them throughout the company. Regular anti-
violence and harassment training: Our company regularly organizes all employees to participate in anti-violence and harassment training every year, including policy interpretation, case analysis, scenario simulation, etc., to
improve employees' ability to identify and respond to violence and harassment. Set up diversified reporting channels: Our company has set up a variety of reporting channels such as anonymous reporting hotline, mailbox and
opinion box to encourage employees to actively report violence and harassment, and promise to keep the informant's information strictly confidential. Establish a rapid response mechanism: Our company has set up a special
team composed of the Ministry of Human Resources, the Ministry of Justice and the trade union, which is responsible for the investigation and handling of violent and harassment incidents to ensure that the incidents are dealt
with in a timely and fair manner.

R B e, RIEXHEBHRD TREAMNRREENAE, AIFARENABRREZRA, HATREERARET T BLEM.

palil

Effectiveness: Through the above measures, our company has effectively prevented and reduced the occurrence of violence and harassment, and the satisfaction and sense of belonging of employees have been significantly
improved, laying a solid foundation for the sustainable and healthy development of the company.

TR: RIATREFAAHK . REAXLESR, BRI UREEES ABERBIXHLER.
Sports activities: Our employees come from different regions, ethnic groups and cultural backgrounds, and some employees may have language communication barriers or cultural differences.
frah:

R AR MRE: HIAEHARRITSMXUBRMEZ, FPIRTTRARXUNER, BEEXUERSENIRBIAR.
BYRTIEB/NA: RIBMRIBRAZE/NA, AXREHEXAERNATRESGNEY, RHERTZEMRNER.

Action:: Set up cultural sensitivity training: Our company regularly organizes employees to participate in cultural sensitivity training to help employees understand cultural differences and avoid misunderstandings and conflicts
caused by cultural differences. Establish employee mutual assistance groups: We encourage employees to set up mutual help groups spontaneously to provide support and help to employees from the same cultural background
and promote communication and understanding among employees.

B BEMNEHEE BRIERRATAINXASEENERE, ERTEE. $5. MEBENITAERE EERETRIMNERIREO.

Effectiveness: Through the above measures, our company has effectively improved the cultural sensitivity and inclusiveness of employees, created a respectful, equal and harmonious working environment, and enhanced the
cohesion and centripetal force of employees.



Health and Safety
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Occupational health

ARGEFREUFMRARASREIRTRIVEREETIE, WERFTMAET. PAEE N7, BE (PEARHK
FMERWHIEE) FHEEf BIRWREN. B, SFREE RPPaER, RYRATRUBREFH#E, RER

TR,
7 . o . . . .
. ! Inner Mongolia Innovation Lightweight New Materials Co., Ltd. pays attention to the occupational health management of
—[/J__‘ employees, always adheres to the policy of "prevention first and prevention combined", follows the Law of the People's

Republic of China on the Prevention and Control of Occupational diseases and other laws and regulations, establishes
occupational health prevention and control systems such as occupational disease monitoring, protection and training, and sets
up employee occupational health monitoring files to protect the health of employees.

GB/T45001-2020/1SO145001:2018IA3F

The company's occupational health and safety
system GB/T45001-2020/1SO45001:2018 f
N certification

REHE

Safety in production

ARG UHBEEUFMRERADEF UAARES, BABATNRENES M. AR KET (PEARKMEREEZE) FEEEN, REMp. 26730
HREERZERE, NREEEARZER. REBFARDE. ZERSHTESHEEENRE, BRERRATELRE, PSEeeElRst RERIERRE.

company strictly abides by the "Production Safety Law of the People's Republic of China" and other laws and regulations, actively prevents, controls and eliminates all
kinds of safety risks, strictly controls risks from the aspects of safety management system construction, hidden danger identification and prevention, safety training, etc.,
reduces the risks of employees' operations, prevents the occurrence of safety accidents, and guarantees the safety of employees.

i Inner Mongolia Innovative Lightweight New Materials Co., Ltd. upholds the concept of "people-oriented" and always puts the safety of employees in the first place. The
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2023F6ARBEE -+ E4 TR, THE ANFHRE, MIEE"
ARNEFRENIEFLEBERTREEFEERR, ARRIREEFANS
N, RIRFFR ZE4 =R A,

In June 2023, it was the 22nd "Safety Production Month" in our country. The
theme was "Everyone Talks about Safety, Everyone Knows How to Respond in
Emergencies”. In order to deeply publicize and implement General Secretary Xi
Jinping's important discourse on safety production, the company established a
leading group for the Safety Production Month and actively carried out
activities for the "Safety Production Month".

Case 1: Launching the Company's work safety month activities

6 1. BaiASREE~BIER

FH—: 2023F6R1H, RAERHI. FEEIM BT ZEMTR, FERZIRENRELEFRER
EHERTR, BAARREEFAENENEFUR, IREFBRTISSE, BFERBAKRH
TRENE BREAERESEATEN L. £EFNE. [ XEERFEEME, KIEHBE
ZetnE. HiES, EEARREELAS, EEXeE~REmSAE

Case One: On June 1st, 2023, the Safety and Environmental Protection Department of the
company and various workshop departments conveyed and studied the key activity
implementation plan for the company's Safety Production Month through various methods.
They held the signing ceremony for the launch of the company's Safety Production Month
activities, mobilized all employees to participate, made safety arrangements based on the
actual situation of each unit, and clarified their respective key tasks and responsibility
divisions. Safety slogans and banners were posted or hung in prominent positions such as the
production site and the main roads of the factory area to fully carry out safety publicity
activities and create an atmosphere for the Safety Production Month activities.

2. R (RAVHRERN ARBSRE) EEEN A

Case 2: Conduct the drill activity of "Emergency Evacuation and Escape in Case of
Natural Gas Leakage Accident”

FHIZ: 2023F6H14H, AAEF—LKATHRT A RARSHRERR 2HRES
AN BEEED, SERK (EFREBHWETNATR) HSSHMERTTHREN,
B, AMEENAMERFENRE, RENSMEMSSAME. THBEE, &
NAEEME, ERERCIREFNEARERE, FLERAEERTSFRIEM
NIERRKCE, BESINES, RELBRA), RESHEFEANRNNREEHNN
SEES], IERREIINAREGARTIEMIR, A=, T T 7 HRAEM.

Case 2: On June 14, 2023, front-line production employees were organized to carry out
the drill activity of "Emergency Evacuation and Escape in Case of Natural Gas Leakage
Accident”, aiming to test the practicability and operability of the “"Special Emergency Plan
for Production Safety Accidents", find and then improve the problems existing in the
emergency plan, and enhance the practicability and operability of the emergency plan;
popularize knowledge of emergency management, master the accident reporting
procedures and emergency evacuation processes, and learn to use positive pressure air
respirators and cardiopulmonary resuscitation first aid methods; through participating in
the drill, summarize experiences and lessons, improve the response capabilities of
relevant personnel in dealing with emergencies, strengthen the communication of
emergency drill organization work among various departments, and lay a solid
foundation for prevention in advance.

3. FENREEFHIRTIAL)

Case 3: Organize the Activity of Safety Production Knowledge Contest

Sfl=: 2023765200, ARAANNRTART RLWEEED, S5AR
A, REREETNRE s R RS RAE L BUAX RS ERE,
EENERORETERR I RSB, FARSEXME, ADRD B S
KRSEHME .

Case 3: On June 29, 2023, the company's employees were organized to carry out
the "Safety Guess Guess" activity. The participants stood in a row and guessed the
contents of the relevant safety signs according to the safety warning signs and
safety-related pictures displayed on the screen. In a relaxed and pleasant
atmosphere, the safety awareness of employees was enhanced, and safety-related
knowledge was learned, thereby reducing or avoiding the occurrence of various
safety accidents.
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HATEITEESEMETNEHES, OIZEHEFEME. CNCINI. %, FEXNRINMBEGS. EEHLRERES. EEAREBITISO 45001AIE (LOAMNMEER) . HHFEAS (BULEEREIN) REEK.

Our company focuses on the production of aluminum alloy profiles and parts. The core processes include extrusion molding, CNC machining, aging, etc. The main risks are mechanical operation injury, metal dust exposure
and noise. The management system has passed ISO 45001 certification (approved by LQA institutions) and meets the requirements of the ASI (Aluminum Management Initiative) standard.

19Ul (MRS IREER)
ZERIZRETHRBRER (WHHE. BL. BRE) RASHRERR:
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2) REgERBRITER TREREREMNETME (MEVIFERE. FEVNSEXEZMGRE)  BRIEHEELEK.74% (LQARZHHIA) .
3) RELEMIPTFR: XKBRE (BUIN. HFEN) MEVMBAHGREE, BHiPREBERI00M (FEASHRERERITER) .
4) NRRGERE: FRIKVMHEN RS . SRKREBRS, WHNHEREFRTT28%.

R iIRTER (BRMLSRN)
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1. Leading indicators (precautionary measures and process control) combined with key risk points in the process (mechanical injury, dust, noise) and ASI standard requirements: 1) Safety training coverage rate: the
completion rate of annual safety training for all staff is 100%, of which the special training coverage rate for high-risk positions such as extruder operators and CNC operators is 100% (including mechanical protection and
dust protection operation specifications). 2) The implementation rate of risk control measures: complete 8 full-process risk assessments (such as the risk of clipping in the sawing process, the hidden danger of burns in the
high-temperature area of the extruder), and the implementation rate of the rectification measures is 99.74% (LQA audit confirmation). 3) Equipment safety protection upgrade: key equipment (sawing machine, extruder) is
equipped with a mechanical limit anti-clip device, and the coverage rate of the protection device is 100% (in line with the requirements of ASI standard "safety design”). 4) Implementation of emergency drills: 1 mechanical
injury emergency drill and 3 fire evacuation drills were carried out, and the response efficiency increased by 28% compared with last year.

2. Lagging index (result performance) 1) Accident rate: work-related accident rate 0%.; 0 days/year (the industry average is 8 days). 2) Occupational health monitoring: the detection rate of occupational diseases is 0, and
the abnormal rate of employee physical examination is 0% (mainly mild noise hearing threshold offset, which is lower than the industry average of 2.5%). 3) Environmental control standard rate: workshop dust
concentration 0.6mg/m?3 (national standard <3mg/m?3), noise 80dB (national standard <85dB, ASI recommended <82dB). 4) System compliance: ISO 45001 supervision and audit results: zero major non-conformities, 2

general non-conformities (closed).
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1. Industry benchmarking data (aluminum processing industry) Equipment protection coverage: industry average 85%, our company 100% (ASI certified enterprises average 95%); noise control: industry average 83dB, our company 80dB

(reaching the leading level of electronic manufacturing).

2. Leading practice and ASI standard benchmarking Mechanical safety design: Refer to ASI best practices, the ingot track safety protection railing is equipped with a mechanical limit device to completely eliminate the possibility of
operator injury when entering the dangerous area. Dust control technology: using bag dust collection system + electrostatic oil mist collector (for Zhongwang Aluminum), dust collection efficiency is 98% (ASI recommendation =95%).

3. Improvement plan (FY2025) Goal setting: The work-related accident rate will be reduced to 0%o, and the new sawing entrance and exit will be equipped with a double grating interlock device; Noise control upgrade: a saw blade
ith a silencer line is selected in the sawing process. The silencer line can weaken the spread of noise and reduce high-frequency vibration, thus reducing noise. Common types of silencer lines include "fish hook line" and "S line".

ITarget noise 78dB (for the auto parts industry).

4. Deepening the ASI standard: Participate in the ASI "Sustainable Aluminum Supply Chain" pilot project and introduce the employee safety behavior index (SBI) evaluation tool.
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Promoting Innovation Culture
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In terms of scientific and technological innovation and R&D management,
the Company actively establishes an innovative culture and upholds the
concept of "making the best use of talents and employing only the best
people" to select and appoint talents. In addition, the Company also
encourages employees to actively participate in innovation activities
through a variety of forms and ways to stimulate their enthusiasm and
enthusiasm for innovation. The Company promotes innovative thinking
and encourages its employees to challenge traditions, explore unknown
fields and try new things. Meanwhile, the Company actively builds a
growth platform for its employees to cultivate their innovative ability and
teamwork spirit.

R&D Innovation Management
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Innovation Light Weight always adheres to innovation as the source power of
its sustainable development, and aspires to become a leading developer

and manufacturer of automotive aluminium alloy products in China by
defining its core competitiveness and future development direction,
continuously tracking the frontiers of technological research, learning

about the latest scientific and engineering advances, and formulating an
innovation strategy that suits its own needs in order to enhance its core
competitiveness and achieve its long-term development goals.
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EFE RN E RO BRI DUEH R QI AR EENE—F LR, £
VEERARESR. GERE. RRPOFERRZEIMNBHEEE, ECVH
FAERFEF AR,

The Company continuously integrates internal R&D and innovation
resources, increases investment in technological research and
development, formulates scientific and technological research
anddevelopment programs, and reasonably allocates funds and resources to
provide necessary support for technological research and development.
Meanwhile, the Company tries to seek more innovation and R&D resources
through cooperation and sharing. In addition, the Company continuously
promotes external innovation and cooperation. In today's globalized and
open environment, international cooperation and joint research by domestic
and foreign experts can promote further development of scientific and
technological innovation and R&D management. The Company cooperates with
external forces through technology summits, cooperative R&D, and technology
centers to accelerate its technology iteration and innovation upgrading.
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Innovation Light Weight attaches great importance to the construction of quality management system,
always adhering to the quality policy of "quality- oriented, continuous improvement, compliance
with laws and regulations, and customer service", and is committed to providing customers with high-
quality products and service experience.

ANEREARA FEEEHME: =90%
FEGIRRER: <24
FERE T AEE 100%;

PR ERER: 100%
BERRIFREC <2X/B
MEHZEFAEFYS =904

Extrusion Comprehensive Finished Product Rate: =90%
Extrusion Process Scrap Rate: <2%

Product Factory Qualification Rate: 100%;

Product Delivery Time Rate: 100%

Customer Complaints: <2/month

Customer Satisfaction Survey Average Score: =90

HTBINTEATNEERR, LULAINEEFHMEEER, RALVINTHELE, A
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HiZ. FRmAELHRY. 3R, R, £ BB IFNRSEEINE. REHA,
ATIEBIT 1SO 9001: 2015 REEIEAEZIMIER IATF 16949: 2016 RFREEEERIAIL.

In order to establish and improve its management system, realize its management policy and
management objectives, and promote its sustainable development, the Company has
formulated the System Management Manual according to the requirements of ISO9001 Quality
Management System, and this manual is applied to all stages of market development, order
review, product quality advance planning, process design, purchasing, production, inspection,
delivery, and service. During the reporting period, the Company has passed 1SO9001:2015
quality management system certification and IATF16949:2016 automotive quality management
system certification.
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Innovation Light Weight continuously improves the level of quality management system. In order
to ensure the stability and compliance of product quality, the Company has formulated the
Inspection Process Control Procedure and Nonconforming Product Process Control Procedure,
which cover all aspects from raw material procurement to production to final delivery,
aiming to monitor and manage product quality so as to deal with nonconformities in a
timely manner and to meet the high standards of customers.
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Innovation Light Weight has been adhering to the business philosophy of "honesty and pragmatism, quality and
innovation”, actively safeguarding the legitimate rights and interests of customers, and through customer satisfaction
surveys, product quality complaint tracking, and taking measures to improve the customer feedback mechanism, to
establish and maintain good customer relations.
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In order to ensure timely, professional and effective handling of customer complaints and feedback, the Company
has formulated Specifications for Handling Customer Complaints and Customer Feedback Process Control
Procedures so that the Company can better listen to customers' voices, identify problems, and take appropriate
measures to improve its products and services in order to satisfy customers' needs and expectations, enhance
customer satisfaction, and safeguard the Company's reputation.
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1. Reply to the 8D report of the customer's complaint problem point within two days.

ao @

2. Update the customer complaint statistics form and customer complaint handling tracking confirmation.

3. The engineering department updates relevant materials (SOP, engineering drawings, templates, etc.), the quality
department updates SIP, makes bad billboards, quality resumes, etc.

4. Train IPQC, full inspectors, OQC and all cadres of the Quality Department, and draw inferences horizontally to
other models in response to this problem to see if there is a probability of similar problems. And do a good
training record and assessment record.
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Responsible Sourcing Policy

The Company is committed to responsible sourcing, not only considering the ethical, environmental and social aspects of its
suppliers, including human rights, but also evaluating its cooperation with suppliers in ways that do not contribute to conflict.
The responsible sourcing approach is based on the Aluminium Stewardship Initiative Performance Standards (ASI) and
references the OECD's "Due Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-
Risk Areas" (the "OECD Guidance").

This policy establishes the principles and guidelines for responsible sourcing in procurement activities, and applies to

management, relevant employees and suppliers involved in the company's procurement activities. In the event of a conflict
between mandatory laws and the principles supported by this Policy, the law shall prevail.
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Environmental protection is one of the core elements of
sustainable development. Suppliers should take measures to
reduce their carbon emissions in production and transportation,

Establishing a sound supply chain management system is
the key to sustainable development. Suppliers should
integrate sustainable development into their supply

chains, strengthen the sustainability requirements for
their suppliers and customers, and ensure the
transparency and traceability of their supply chains.

and strive to reduce water and energy consumption. In addition,
suppliers should actively promote the optimization of processes
and the application of cleaner production technologies to reduce
the negative impact on the environment.
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Social responsibility is an important mission that suppliers
must undertake in the process of sustainable
development. Suppliers should pay attention to the
welfare and safety of employees, establish and improve
employee training and security mechanisms, and also
communicate and negotiate with community residents to
jointly maintain local harmony and stability.
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Innovation is an important driving force for the sustainable
development of suppliers. Suppliers should constantly explore
new technologies and products, and look for innovative business
models to meet the changing market and the constant
challenges of customers.
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Enterprises are not only the main body of the market economy, but also the main  body of environmental protection. To
wage a determined battle to prevent and control pollution and to solve the prominent environmental problems, no
enterprise  can shirk the responsibility of environmental governance with a fluke and wait-and-  see mentality. For
enterprises, pollution control and emission reduction are not only  a legal and social responsibility, but also a practical need for
survival.
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Innovation and lightweight attach great importance to environmental protection and actively assume environmental
responsibility. While strictly complying with national laws and regulations and industry and local environmental protection
policies and regulations, the company, in accordance with the requirements of the ISO 14001 environmental management
system, establishes the "Procedures for the Identification and Evaluation of Environmental Factors”, "Leakage and Leakage
Management and Leakage Management Control Procedures”, etc., to continuously strengthen and improve the
environmental management system to ensure that the overall environmental and management system can be
continuously improved; and actively establish relevant management systems and actively strengthen environmental
governance to achieve higher environmental protection standards and goals.

REHIN, ATE@EIT 1SO14001 IEETERINIE .

During the reporting period, the Company passed 1SO14001 environmental manage- ment system certification.

ISO 14001 FEEEIBIAZRIAIE

ISO14001 Environmental Management System Certification
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The company's environmental policy: ecological harmony and low-carbon production.

The company is committed to protecting and maintaining the ecological environment in the process of
production and operation, and to realize the harmonious coexistence of corporate activities and the
natural environment. Reduce greenhouse gas emissions and reduce the impact on climate change through
low-carbon production methods.

-Conduct environmental impact assessments to reduce pollutant emissions from the production process.
- Reduce the consumption of natural resources by using environmentally friendly materials and processes.
- Promote green production, such as the use of renewable energy, to improve energy efficiency.

- Optimize production processes and reduce energy consumption.

- Invest in energy-saving and abate-reducing technologies, such as energy-efficient equipment.

- Regularly monitor and report greenhouse gas emissions and set emission reduction targets.
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Outside the enterprise, the environmental monitoring was actively strengthened and the Company’s
surroundings were regularly tested and evaluated to ensure that human activities had no adverse impact on
the environment. Strict environmental standards were developed and obeyed to ensure that the
Company’s operations comply with laws, regulations, and the industry standards. The Company actively
participated in ecological environmental protection work to make contribution to the protection of natural
resources and ecosystems and took measures to control environmental pollution and reduce the impact on
the ecological environment at the same time.



Water Utilization
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——Solid and hazardous wastes are classified and placed separately. They are disposed of ASAKTERETEERKEN, TEHEFETNL. BEER. BHRAFERR
safely on a regular basis with a disposal rate of 100% DA, WA, CIFRRAEEERKRNSENE, RMSARKEE,
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——The noise reaches the environmental quality index of the functional area: during the
day: <65 dB; at night: <55 dB
The Company's water mainly came from the municipal water pipeline network,

/=M k= HE+
’ TR SRR mainly used for living and office, cafeteria dining, fire emergency use and enterprise
Exhaust gas is discharged up to standard. manufacturing Besides.Innovation Light Weight attached great importance to the

rational use of water resources and pays close attention to water conservation

—Prevent fires to make the fire rate zero. Company posted "Save Water" signs near the water facilities to emphasize the

management. In order to improve the staff's awareness of water conservation, the

importance of saving water, and practiced environmental protection together.

yNi==gi:ecr il Environmental Management Structure
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To comprehensively improve enterprise environmental protection, follow the
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environmental protection laws and regulations and system requirements, et l_?t 2023
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combined with the Company's management characteristics, to further clarify the Indicator
environmental responsibilities to be fulfilled by the company leaders, functional
departments, practitioners . The persons in charge at all levels, functional
departments and practitioners strictly fulfilled their respective environmental RRKE I
protection duties and fully grasped the Company's environmental protection. Total water Ton 216
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Organizational Chart of Environmental Management
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}—‘—7J< -IrE Waste water management

NEFEKEENERSK, £RFKEITIESMILEBLGIEEENR L EFEEERR
NE1IELIEEE 5 H500m3/dEIA/O+MBRAIEIHAME R R AT RN H RS BA R A
TVHEFE RN R IK R 2 EE60MIE K K IEERE R, AIMEE.

The company's wastewater is mainly domestic sewage. The domestic sewage is
treated by a 5 cubic meter septic tank and then reused in the production of Inner
Mongolia Chuangyuan Metal Co., Ltd. after being treated by an A/O + MBR
treatment station with a treatment capacity of 500 cubic meters per day of Inner
Mongolia Chuangyuan Metal Co., Ltd. Quenching wastewater is recycled in two
newly-built 60 cubic meter quenching pools and is not discharged.

Ziosall Exhaust gas management

ﬁ
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The company's exhaust gas includes organized exhaust gas and unorganized exhaust
gas. Organized exhaust gas includes the natural gas combustion exhaust gas generated
by aging furnaces and aluminum bar heating, mainly particulate matter, SO2, and NOx.
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Unorganized exhaust gas includes particulate matter and non-methane total
hydrocarbons after the sawing exhaust gas of the production line is collected by a gas-
collecting hood and then collected by a dust collector and treated by an electrostatic oil
mist collector. A small amount of particulate matter and non-methane total
hydrocarbons from machining exhaust gas are treated by an oil mist purification device.
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Exhaust Emission Data Performance List
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KRS RHET X Air Pollutant Reduction Plan
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Optimization of Industrial Structure:

Resolutely curb the haphazard development of projects with high energy consumption, high emissions, and low technological levels. Phase out outdated production capacities in accordance
with laws and regulations, and deepen energy-saving and carbon reduction upgrades.

Optimization of Energy Structure:

Strictly and reasonably control total coal consumption. Promote clean energy substitution for industrial kilns and furnaces, actively replace coal with natural gas and electricity, and achieve full
transition of energy consumption to natural gas and electricity.

Comprehensive Management of VOCs Across Entire Processes and Phases:

Enhance integrated VOCs control in hazardous waste storage facilities and continuously reduce VOCs concentrations.

Specific Environmental Control Measures:

Organized Emissions

Natural gas combustion exhaust: Emissions from aluminum billet heating furnaces and aging furnaces are collected and discharged through separate 15-meter-high exhaust stacks.
Fugitive Emissions

Sawing process emissions: Large metal particles generated during sawing are treated by bag filter dust collectors (95% efficiency), with fugitive emissions thereafter. Particulate matter (PM)
emissions: 0.735 t/a (0.102 kg/h).

Non-methane total hydrocarbons (NMHC) from precision machining: Fugitive NMHC emissions (0.045 t/a; 0.00625 kg/h).

Hydrogen from mold boiling and alkali washing: Enhance ventilation in the mold boiling area to prevent hydrogen accumulation.

PM from sandblasting: Treated by bag filters (95% efficiency), with fugitive emissions thereafter. PM emissions: 0.011 t/a (0.0046 kg/h).

Ammonia and hydrogen from nitriding furnaces: Hydrogen generated during nitriding is treated via combustion. Minor undecomposed ammonia gas is emitted as fugitive emissions during
furnace opening.

Implementation Assurance:

Under the premise of maintaining current emission control measures and ensuring no degradation in treatment quality, strengthen daily maintenance of dust removal facilities to guarantee
stable operation and 100% compliance with emission standards for all pollutants.
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[A LE S EE B I8 t% Prevent leakage management plans
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HMEE. A—AENTRMESIRNNKEHTERRE, RREETEEESENEENE, Re4E™. RETENREEKE.

In order to prevent the management of hazardous chemicals, hazardous wastes, process pipelines and other substances that may cause harm to people or the environment due to leakage, the company has formulated
the "Leakage and Leakage Assessment and Management Procedures”, "Chemicals and Oil Management and Control Procedures" and other systems, clarified the operating procedures, storage methods, process
management and emergency disposal plans for hazardous substances, and regularly organized staff training to make employees clearly place the protective equipment that should be equipped to deal with chemical
leakage. Storage location of leak prevention equipment and leak control equipment to ensure that the right measures can be taken to prevent and control leaks. On the other hand, the area that may be leaked or
released is regularly inspected to ensure that the potential risks caused by leakage can be controlled, and the safety and environmental protection management level of production and equipment can be improved.
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ERYEIE Waste Management

AREFSRNERERE, A= EEFERESRIETBSEYAREESEHEX
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To improve environmental pollution and solid waste management, the company strictly
complies with relevant national and local government laws and regulations on pollutant
discharge management. It processes and utilizes solid waste and implements resource-
based management of solid waste to reduce the amount of end waste. The company has
also improved production design and management to increase the use efficiency of
waste-producing equipment, thereby reducing waste generation.

BREFZYEIE Hazardous Waste Management

AT FEENBEREFDERER BN, o, BEVEERS. ATZEEEBRERFY. 2
SREEIRSB—EI50MNEREFES XSGR ZRARREMLE, XEERR
XL PR, BARRAAS . HEHTHBEISAIE, SRBEREDE. PREMHE I
BEDRERETERNRS. I BRCENMNERARTHREHERRNSRE,
IXB R TR RO R ER o] MU IS 7 T S RAE R .

The hazardous wastes generated by the company include waste oil drums, waste oil,
waste cutting fluid, etc. In order to properly manage hazardous wastes, the company
relies on a 1250mtemporary storage warehouse for hazardous wastes of Chuangyuan
Metal to store them in different zones. Qualified units are entrusted for disposal. These
warehouses have the characteristics of windproof, rainproof, and sunproof. The ground is
treated for anti-corrosion and anti-seepage. Various types of hazardous wastes are
classified and stored in different zones, and separation lines are set up for effective
isolation. In addition, there are diversion grooves around the hazardous waste
warehouse for blocking leaked waste liquid to ensure that any leaked waste liquid can be
temporarily stored in the diversion groove.
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Hazardous Waste Data Performance List

Ei=Lo

Indicator

B EYETEE

Total amount of Solid waste generated

BARRY2AESE

Total amount of solid waste disposal

ERENEFEE

Total amount of Hazardous waste generated

eRENZLES

Total hazardous waste disposal

i

Ton

i

Ton

M

Ton

M

Ton

20234E #13 SHEX

Data of 2023 Disposal rate

130.16

130.16 100%
0.509
0.509 100%
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Green is the brightest background color for high-quality development. Since its
(t-?oﬁggz;ﬁ) 208 29 0 9 9,101 266 85419 establishment, the company has always adhered to the concept of green
development, integrated the concept of green, low-carbon and circular
EL151 % 90.4% 6.8% o% 2.8% / / / development throughout the whole life cycle of products, adhered to the same
direction of ecological environmental protection and production and operation,
HEME 330 9101 266 85419 continued to strengthen the prevention and control of the source of the
(t-CO2e/%F) ecological environment and the control of the production process, and
Ee % 0.3% 0.6% 0.3% 89.8% practiced the concept of green development with practical actions.
BHME
(t-CO2e/%) e
EEkR, EREK. BIRNTLEARERT, SIRERL. KEFE RER
BUERATEHRAREY, FAEMEXIARZREMNERRRT. AMNER
oAlE. BAMBARRIRNTYRR, RADEEFTRN EAHRERZERR
KR, MNEMBIRE, REEHEZEHRE SHTEREFEBE- 885
JE-CNCHEINT, £&RENFEHE i,
RESKEETTEH

In recent years, under the development trend of low-carbon and carbon-
BRRIFEERAMSARCH, FEBLDGHCGHIK, AN UREN TR E reduction industries, the realization of vehicle electrification, low energy
consumption, and automobile lightweight has become a global development
trend, and the use of aluminum is an important way to achieve lightweight.
mESEREEBR In response to the national carbon peak, carbon neutrality goals and the
GEETE03ER (BRE) AR F LR HERE 5.0, development of the industry, ?ur compahy continues to explore the '
development of green energy in production methods, from raw material
procurement, equipment selection to green energy, and strives to build a
"green aluminum" industrial chain covering the whole process of recycled
aluminum, green electric aluminum, extrusion, CNC finishing, and so on.
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Taxes are taken from the people and used by the people. Paying taxes
in accordance with the law is the responsibility and obligation of the
enterprise. Since its establishment, Innovation and Lightweight have
always adhered to the concept of "paying taxes in good faith in
accordance with the law", consciously abide by tax laws and
regulations, and actively fulfilled tax obligations. There has never been
any acts of concealment, omission or evasion. As of 2023. During the
reporting period, the company's total tax payment was 535,600 yuan.
It has made due contributions to national fiscal revenue and local
economic development.

2 jRsmpkisafs, (RHISIERE

Rk, EBSEasEERGLYIE Biagl. fmliEae iEmAEm IEZE.
R BRREL TR, BEERAKRIBE, ?Bi%m%%ﬁuﬂﬂ SEESA, #UEBR, A
SIEIRRTEHE224A,

EFWENSRETS, I RESRE, Ry =mEZE, ﬁﬁ?ﬁt*ﬁn\h Wk, A
REFREFEMPREREMVEAR, FEZ Bl RA, RREHRES. FANAZR
B4 TN LREEE, 5 PR, L EBBEsFEARBEEE, BHEAAT5IHA
7, MEFATEE.

The CPC Central Committee and the State Council attach great importance to employment
work, placing stable employment and job protection at the top of the "six stability" and "six
guarantees” work. Innovate and resolutely implement the decisions and arrangements of the
CPC Central Committee and the State Council, and firmly implement stable posts and
employment. So far, the company has 224 employees. In the past two years, the company
has continuously explored the market, expanded the production scale, accelerated the
construction of production expansion projects, continued to promote the development of
automobile lightweight business in squeezed production bases such as Suzhou, Shandong
and Inner Mongolia, added a number of jobs, and actively gave back to the society. At the
same time, the company adopts an offline and online recruitment model, expands
recruitment channels, publishes recruitment information throughout the year, continuously
introduces talents for the company, and reserves talents.
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On the basis of the development of the enterprise itself, innovation and lightweighting always adhere to the principle
of getting rich first, getting rich first and then getting rich, and assuming due social responsibilities on the road of
common prosperity. The company attaches great importance to the role of entrepreneurship in driving employment,
actively carries out door-to-door employment, helps rural development, plays a good "combination punch”,
stabilizes employment and promotes revitalization, and is committed to promoting rural development and
construction. 6.4% of the company's employees are the local population of the city, which brings significant
advantages. At work, they can provide the company with more down-to-earth marketing strategy suggestions with
their familiarity with the local market. When communicating with local suppliers and partners, you can also establish
cooperative relations more smoothly. From the perspective of social responsibility, their positive role is obvious.
These employees actively participate in local public welfare projects, such as caring for the elderly, organizing
community environmental protection activities, etc. They can also drive other employees to gain an in-depth
understanding of local needs and promote the company's support for local education and cultural undertakings.
They are like bonds, closely connecting the company with the local society. Through them, the company better
integrates into the local area, establishes a good image of caring for the community, adds bricks and tiles to the
sustainable development of the local area, and also transmits positive energy in the society.
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Fairness and justice, abide by morality.

The Company is committed to upholding fairness and justice in all its business activities and ensuring
that all employees and partners are treated equally. Adhere to the highest ethical standards and ensure
that all business activities are legal, compliant, and in line with societal expectations.

- Establish a fair system for recruitment, promotion, and compensation.

- Oppose any form of discrimination and injustice.

- Promote social equity and justice through community engagement and support projects.
- Establish and enforce a strict code of ethics.

- Conduct ethics and compliance training for employees.

- Establish transparent decision-making and reporting mechanisms to ensure transparency.
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The company has a credit score of 795, which is in the L-9 level. It has excellent credit performance, good business and risk
management ability, and low risk of default. At present, the company's legal representative only holds executive director and
manager positions in the company, and has no information on foreign investment. In terms of risk, whether it is legal risk or
business risk, as of July 5, 2024, judicial cases, executed persons subjected to dishonest execution and other legal risk matters, as
well as business risk matters such as abnormalities, administrative penalties, equity pledge, etc., have not been recorded. This
shows that there has been no obvious negative situation in the operation process of the company, and the overall operation is
relatively stable, but it still needs to pay attention to market dynamics and industry changes to maintain a good development
trend.
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Speech by the General Manager
Caring for Employees’ Growth
Social Responsibility

Caring for Employees’ Growth
Social Responsibility

Caring for Employees’ Growth

Caring for Employees’ Growth

Guard the beautiful environment

About Innovation Light Weight
Caring for Employees’ Growth

Speech by the General Manager
Creating long-term value together

Caring for Employees’ Growth

Speech by the General Manager
Promotion of Sustainable Development
Compacting Governance
Guard the beautiful environment
Social Responsibility

Caring for Employees’ Growth
Creating long-term value together
Guard the beautiful environment

Guard the beautiful environment

Speech by the General Manager
About Innovation Light Weight
Compacting Governance
Caring for Employees’ Growth

Promotion of Sustainable Development
Creating long-term value together



GRI fEtRFR 513

{FF B8 Instructions for use

{FFAE GRI1 GRI 1 used

GRI2: —RRiNEE

GRI2: General Disclosure

GRI3: SEEUMHNER

GRI3: Substantive Issues

Page 52

ARG IR ELIMEIER/AS 72023 F£181H-2023%F 128 31 BSBGRIRER S

THELHGRINARSIH5IHER.

Inner Mongolia Innovation Light Weight New Materials Co., Ltd. reported the information
cited in this GRI  Content Index from January 1, 2023 to December 31, 2023 with

reference to the GRI  Standard.
GRI 1: #4l 2021 GRI 1: Foundation 2021

2-1 BRFAIBENR
2-1 Organizational details
2-2 PINAR LR RIRE AR

2-2 Entities included in the organization's
sustainability reporting

2-33REH. IREMERMEREA
2-3 Reporting period, frequency and contact
point

-4 58 ER
2-4 Restatements of information

2-5 SMNERESIE

2-5 External assurance

2-6 SEEN. MERMEMI SRR

2-6 Activities, Value Chain and Other Business
Relationships

2-71 AT

2-7 Employees

2-22 KT OISR R A IR
2-22 Statement on sustainability strategy

2-26 FREWHEE H XY E

2-26 Mechanisms for seeking advice and raising
concerns

2-27 B FEREN
2-27 Compliance with laws and regulations

2-29 MR TS ENTTE
2-29 Approach to stakeholder engagement

3-1 FE LIS 2
3-1 Process to determine substantive issues

3-2 RS
3-2 List of substantive issues

3-3 TRM BN ETE
3-3 Management of substantive issues

RTFAN
Company profile

wEDF

Reporting Coverage

B (8135
Timeframe
]REFKE

Report Acquisition

RFHAN
Company profile
KERIMK

Caring for Employees’ Growth

W SR R
Promotion of Sustainable
Development

MY REE
Supplier Management

BFRS

Customer Service
BlEEER

Construction of Business Ethics
RIZER TG

Respect for Human Rights
NRERE

Environmental Management
FMEABXRTT IR 588
Stake holder Identification and
Communication

KRB 7

Analysis of Substantive Issues

KRR 7

Analysis of Substantive Issues

KRR T

Analysis of Substantive Issues
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Inner Mongolia Innovation Light Weight New Materials Co., Ltd. reported the information cited
in this GRI' Content Index from January 1, 2023 to December 31, 2023 with reference to the

GRI  Standard.

{EMH GRI 1 GRI 1 used
GRI Standards

GRI203: [8iEL& 55

GRI203: Indirect Economic

Influence

GRI 1: &t 2021 GRI 1: Foundation 2021
#E Disclosure

3-3 LM EE
3-3 Management of substantive issues

L& Location

HETE
Social responsibility

203-1 B iR AN FF MRS
203-1 Infrastructure investment and support
services

WEEE, HOEMHR
Operate in good faith and pay taxes in
accordance with the law

REMLY R, RHEMSRE
Provide jobs and promote social
stability

Z R Rural revitalization

GRI205: RJEZMH

GRI205: Anti-corruption

3-3 LR EE
3-3 Management of substantive issues

mliEE
Business Ethics

205-2 R @B R AR PRI (B4 K 55

205-2 Communication and training about anti-
corruption policies and procedures

[ERIBERRS <2
Business Ethics Building

205-3 ZFHINRBMEFFIRKIAI 75
205-3 Confirmed incidents of corruption and
actions taken

B IEEER
Business Ethics Building

3-3 LA EE /
3-3 Management of substantive issues
GRI302: BEIR 302-1 AARNEREREFEE /
302-1 Energy Consumption in the Company
GRI302: Energy
302-4 FEARBEIRIHFE S /
302-4 Reduced energy consumption
R 3-3 SURM R IR KAEEE
GRI303: KFFIRAISIK 3-3 Management of substantive issues Water Resources Management
_ 303-5 FEK KFEF A
CRIS03: Water and Effluents 303-5 Water consumption Water Utilization
3-3 LRI E TR BESKERE
3-3 Management of Substantive Issues Greenhouse Gas Management
GRI305: HHL 305-1 EiE (5 1) BESAHR BEER
305-1 Direct (Scope 1) GHG emissions Green Development
GRI305: Emissions 305-2 BEIRIEE (EHl 2) RESEHANR BEEE

305-2 Indirect (Scope 2) Greenhouse Gas
Emissions of Energy

Green Development

GRI306: BEFHFHY

GRI306: Waste

3-3 LAMINER BT
3-3 Management of Substantive Issues

VEE JbEl
Pollution Prevention and Control

306-2 [EFMIERE A EFYER
306-2 Waste-related Significant Impacts Waste Management
306-3 FEREY X7k $Ld

306-3 Generated Waste

Waste Management
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Inner Mongolia Innovation Light Weight New Materials Co., Ltd. reported the information cited in
this GRI  Content Index from January 1, 2023 to December 31, 2023 with reference to the GRI

Standard.

{EFAE GRI1 GRI 1 used
GRI Standards

GRI308: HEN EERET(L

GRI308:  Supplier

Environmental Assessment

GRI 1: &4l 2021
# % Disclosure

3-3 LM INANELE
3-3 Management of substantive issues

GRI 1: Foundation 2021

¥ Location

HEREE

Supplier Management
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Inner Mongolia Innovation Light Weight Materials Co., Ltd. reported the information cited in this
GRI Content Index from January 1, 2023 to December 31, 2023 with reference to the GRI

Standard.

308-1 i FATMEARE 1L A9 FTHER. B
308-1 New suppliers that were screened using
environmental criteria

HYBEE
Supplier Management

GRI401: E{H

3-3 LRI EIE RERIIK
3-3 Management of substantive issues Caring for Employees’ Growth
RIMNEE

401-2 fefitn 2 RR T (A EFAERNHFIRR L)
fytER

401-2 Benefits provided to full-time employees

Employee right and benefit

£/ GRI1 GRI 1 used
GRI Standards

GRI404: =258 E

GRI404:Training and  Education

GRI 1: Ef 2021
#E Disclosure

3-3 TRM WA EE
3-3 Management of substantive issues

GRI 1: Foundation 2021

{iIE Location

KERIHK

Caring for Employees’ Growth

404-1 82 R T EFEIIFIN TN
404-1 Average number of training hours per
employee per year

RIE
Employee training

404-2 RIKBERFTTRMSIBEERB TR
404-2 Employees’ Skills Upgrading Programs and
Transition Assistance Programs

RIE
Employee training

GRI405: Z ik 5 &N S

GRI405: Diversity and Equal
Opportunity

3-3 LAMINAMELRR
3-3 Management of substantive issues

RERTALK

Caring for Employees’ Growth

405-1 ERMME R THZ T
405-1 Diversity of governance bodies and
employees

RITNE
Employee right and benefit

= Ly
that are not provided to temporary or part-time AT -
GRI401: Employment employees Employee training
RIIESN
Employee Activities
401-3 BIUR& /
401-3 Parental leave
3-3 LM WA ELE BRZE
3-3 Management of substantive issues Health and Safety
_1HEO A
403-1 H/\ﬂi@%ﬁ'_% PN BESRY
403 - 1 Occupational health and safety Health and Safety
management system
R

GRI403: RV BEREZE

GRI403: Occupational Health
and Safety

403-2 fE=iR7). KEETHEFISEE0RE
403-2 Hazard identification, risk assessment,
and incident investigation

Safety in production

GRI413: it X

GRI413: Local communities

3-3 TRM WA EE
3-3 Management of substantive issues

HETE
Social responsibility

413-1 FEHHXSS . FIHEMERIT I
BEER

413-1 Operations sites with local community

RERIRA, EFISRE
Provide jobs and promote social
stability

403-3 BR MV R AR &5
403-3 Occupational Health and Safety

BR Y R iR

Occupational health

403-4 R ERZeE%: TESHNSS5. B
{EEF iR

GRI414: HN B ST

GRI414: Supplier Social

Assessment

engagement, impact assessments, and % R
development programs Rural revitalization
3-3 TRM WA ETR HymEE

3-3 Management of substantive issues

Supplier Management

414-1 E AR SARERIE TR B
414-1 New suppliers that were screened using
social criteria

HE R EE

Supplier Management

/

403-4 Occupational health and safety matters:
workers' participation, consultation and
communication

N 0 =y
382—2 VIVgElfrHI ti}kirﬁjg%fnﬁo;:ﬂlpl)ational health %ﬁi;f Month
and safety ty
403-6 {R#H THEEER BRAb R

403-6 Promotion of worker health

Occupational health

403-7 FBAFIREE 5k 55X R B AR R A9 ER b 42
RZEEM

403 -7 Prevention and mitig ation of
occupational health and safety impacts directly
linked by business relationships
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GRI416: BEFERSRE

GRI 416: Customer Health
and Safety

3-3 LMW ELE
3-3 Management of substantive issues

BFBRS

Customer Service

416-1 &~ mAIR S LAV RBR S T E M
416-1 Assessment of the health and safety
impacts of product and service categories

RS

Customer Service



| = k%R I Suggestion feedback

BHMIEE: Dear readers:
BB (CIMEEA2023 FIRERRIRE) . A7 AUEGERERH T, HNFHHRETENEL Thank you for reading the 2023 Sustainable Development Report of Innovation Light Weight. In order to

NN e N continuously improve the preparation of the report, we hope sincerely to listen to your opinions and
R, IEEHESTRUR SR LR AR 948 5 L. v me prep P P Y your op

suggestions. You are invited to assist in completing the relevant questions in the feedback form.

1. The report comprehensively and accurately reflects the significant impacts of the Company on the

1L AIRESE. AR RRATIRNEF. S, RENEAZI economy, society and environment

O R4F O &1 O —#& o= O Excellent [0 Reasonable [ General [ Bad

2. AR XS F 2 48 5 F7 B 5O [0) @AY [B] R AN 55 2. Response and disclosure of stakeholders' concerns in the report

O 1R%f O &1 O —f& 0= O Excellent [ Reasonable [ General [J Bad

3 AREREMNELE. 18R, IEEMW. A, B 3. The information, indicators and data in the report are clear, accurate and complete
O |RyF O &% O —& 0= [ Excellent [ Reasonable [ General [J Bad

A e T g mgE g POAAL Ny NN
4 AIRERERE, BURERBEEL. WERIT. BEXFHMRET 4. The readability of the report, including its logical main line, content design, language and words and format

Ofe OAE O—f% O design

Sonp s s g R [] Excellent [ Reasonable [ General [ Bad
5. AN AR SR EHEN AR A 2 5

5. Which aspect is the most satisfactory for you in the report?

6. BINNEEMEERE T BOESERRETRARER ?

6. What required information do you think is not reflected in the report?

7. BENBENSERHMRTEE ESC IMEFAEW ?

7. Do you have any suggestions for our future preparation of social responsibilities and ESG report?

AT 3% I T TR AT

it ARGTRAXBUTERBH T HXAR TYEXCXR
You can choose the following ways to send the suggestion feedback to us:
BB4m: 029200

Address: In Area C, Southwest Industrial Park, Huolingol City, Tongliao City, Inner Mongolia Autono-mous Region
BXREIE: 0475-2739285

. Zip code: 029200
BB3E: glhggb@sdexjt.com
Contact number: 0475-2739285

Mailbox: glhggb@sdcxjt.com
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